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The effect of regulatory-focus induced by cheering on performance

Yu KASAGI (Faculty of Psychology, Rissho University)

Abstract

This study examined the effect of regulatory focus on a personal performance induced by a group
cheering. In this experiment, 50 participants were asked to solve a maze task under the condition
where they receive the cheering support. Promotion focus supporters were instructed to cheer the
participants with words of encouragement to draw a positive consequence, whereas the prevention
focus group supported the participants with preventive words to avoid a negative consequence. The

results revealed that the participants’ regulatory focus was affected by the cheering words of support-
ers. Also, prevention-focused participants resolved the maze task faster and accurately than those

under the promotion-focus condition.
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